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1.Introduction

This Remuneration Report has been prepared in accordance with the provisions of
Article 112 of Law 4548/2018, in line with the European Commission Guidelines of 1
March 2019 on the standardised presentation of the Remuneration Report under
Directive 2007/36/EC, as amended by Directive (EU) 2017/828 on the rights of
Shareholders.

The Report provides an overview of the remuneration policy of the company
“Euronext Athens Holding S.A.” (Company), which was approved by the Ordinary
General Meeting of 12 June 2025 and is posted on the website of the Company
(Remuneration Policy).

The Report records the total of the remuneration of the members of the Board of
Directors and Key Personnel and sets forth the approach in which the Remuneration
Policy was implemented for the financial year 2025. Furthermore, it includes the
information required by law, specifically aiming to provide increased corporate
transparency, to facilitate improved supervision by shareholders of the remuneration
of the members of the Board of Directors and Key Personnel (in accordance with the
Remuneration Policy), as well as of the manner in which the Company implements
the Remuneration Policy.

2.Key achievements of the Company and major developments in 2025
Acquisition by Euronext

On 6 October 2025, Euronext announced the launch of a voluntary share exchange
tender offer ("Tender Offer”) to acquire all common registered shares of HELLENIC
EXCHANGES-ATHEX STOCK EXCHANGE S.A. ("ATHEX”)! in consideration for newly
issued ordinary shares in the capital of Euronext (“Consideration Shares”). On 19
November, Euronext announced the successful outcome of its voluntary share
exchange offer. During the Acceptance Period, which started on 6 October and ended
on 17 November 2025, shareholders lawfully and validly tendered, in aggregate,
42,953,405 ATHEX Shares corresponding to approximately 74.25% of the
outstanding voting rights of ATHEX. On 20 March 2026, Athex announced that it was
informed by Euronext NV that it held 77.4% of the outstanding voting rights.

Key market data

The Athens Exchange General Index closed on 31.12.2025 at 2,120.71 points, 44.3%
higher than the close at the end of 2024 (1,469.67 points). The average capitalization
of the market was €128.3bn, increased by 28.7% compared to 2024 (€99.7bn).

The total value of transactions in 2025 (€54.3bn) is 57.4% higher compared to 2024
(€34.5bn), while the average daily trade value was €218.8m compared to €139.8m
in 2024, increased by 56.5%.

In 2025, capital totalling €2.5bn was raised, out of which €911m through rights
issues, €225m through new listings (IPOs) and €1.39bn through bond issues.

! According to the decision of the Extraordinary General Meeting of its shareholders dated 01.04.2026, the company's name was
changed to EURONEXT ATHENS HOLDING S.A. (EURONEXT ATHENS).
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Organized market - corporate actions

In 2025, three companies were listed on the Main Market of the Athens Stock
Exchange; with all three public offerings being oversubscribed. This is the highest
number of new listings on the Stock Exchange in the last decade and a strong sign
that our market is once again fulfilling its role as a mechanism for raising liquidity for
companies.

At the end of June, Alpha Bank absorbed Alpha Services and Holdings. Upon
completion of the absorption, 2,315,124,036 new common shares of the Bank were
listed for trading on the Main Market of the Athens Stock Exchange. On December
12, the merger, through absorption, of Eurobank Ergasias Services and Holdings S.A.
by Eurobank S.A. was completed. The absorbed company was dissolved and delisted
from the Stock Exchange, while shareholders received 3,631,510,801 new shares of
the bank. Finally, on December 19, the reverse merger between Piraeus Financial
Holdings S.A. and Piraeus Bank S.A. was completed with the issuance of
1,235,953,028 new common shares.

The largest corporate actions in 2025 were the following:

Corporate actions - share listings (IPOs¥*, rights issues)
Company Corporate action Capital raised (€m)
Intralot S.A. Rights issue 429

" Aktor Group Rights issue 200
| Qualco Group S PO 113
' Athens International Airpﬁor-t - Rights issue 85
' Evropi HoIdir;gs” Rights issae_ - - 68'
Alter Ego Media ' ) IPO 57
* IPO - Initial Public Offer ' - -
Corporate actions - bond listings

Company Duration | interest rate Capital raised (€m)
| Gek Terna 7 years | 3.2% 500
i La?dﬁe?é?opfnent 7 years_ | 3.@0_ - ) - 5(5
i Aegean Airlines o 7 years | 3.7% 250
:_Aktor Group of Companies o 5 vyears | 4.7% - 140

Increasing trading activity

During the fourth quarter of 2025, the review of the credit risk policy for the securities
market was completed, with the aim of effectively supporting the business model of
ATHEXClear? and the ATHEX Group and aligning risk management procedures and
policies with industry best practices. The main features of the new model are the
intraday calculation of margin requirements for non-settled transactions in real time,
the automatic valuation of pledged securities and their use to cover margin
requirements and increase credit limits, etc.

2 According to the decision of the Extraordinary General Meeting of its shareholders dated 01.04.2026, the company's name was
changed to EURONEXT CLEARING ATHENS S.A.
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Improving the operation of the Group

In 2025, the Group continued a series of projects aimed at upgrading and improving
its services.

One of the Group's major projects in 2025 was the implementation of its Cloud
strategy. The expected results of the project are the implementation of hybrid
capabilities through the cloud, with a focus on customers and partners, the
acceleration of innovation and project delivery, improvements in security, and cost
reduction.

Also, in 2025, the HERMES system (HERMES 3.0), the advanced electronic
communication system between the Stock Exchange and listed companies, was
upgraded to support the increased needs of the market.

New website of the Group

In 2025, the project to create the new website for the Athens Exchange Group was
completed. The project included the design, development, and launch of a new Group
website to revitalize its digital presence and enhance the user experience. It
prioritizes modern design, improved responsiveness, and easy access to all of the
Group's services and tools.

With this project, the Group anticipates an increased online presence, positioning the
Athens Stock Exchange as a leading financial institution, offering comprehensive
market data and information, as well as improved customer experience through a
more user-friendly interface and enhanced functionality, leading to increased
interaction with the Group's services.

Promoting the market & digital innovation

In 2025, the Athens Exchange Group dynamically strengthened its presence with a
wide range of actions in Greece and abroad, aiming to enhance the visibility of the

Greek capital market, informing the business community, and promoting innovation
and the financial tools of the Stock Exchange.

= On March 12, under the auspices of the Region of Thessaly, a presentation was
held in Larissa on the topic: "The financial tools of the Athens Stock Exchange
and its role in supporting the growth of Greek businesses," which was attended
by a large number of representatives from local businesses and productive
bodies.

= In early April, the Group participated as a sponsor in Wood's EME NYC
Conference, where Greek participation was the largest ever recorded at this
event, confirming the growing interest of the international investment
community in the Greek market.

= On May 14, the ATHEX Tech Summit 2025 was held, with the aim of enabling
listed and non-listed companies to learn about the latest trends in digital
technologies from leading executives in the technology sector. The event
included thematic sections on the use of artificial intelligence (GenAlI), data
analytics, cyber protection and compliance, as well as infrastructure.
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On May 15 and 16, the Group participated in and sponsored Wood's Greek
Retreat 2025, with a record attendance of 32 listed companies from key sectors
of the economy, with the aim of steadily promoting Greek companies to the
international investment community.

» At the end of May, the Group participated in and sponsored the CEE Equity
Conference 2025, with the participation of listed companies and institutional
investors from Central and Eastern Europe (11 companies listed on the Athens
Stock Exchange), offering substantial networking opportunities and one-on-
one meetings that strengthen cross-border investment and cooperation.

= On November 5, the ATHEX Small Cap Conference 2025 was successfully
completed with the participation of 55 representatives of listed companies and
124 analysts, institutional investors, and representatives of brokerage firms,
during which one-on-one and group meetings were held.

= The ATHEX Mid Cap Conference 2025 concluded on November 24 with high
participation, aiming to strengthen the presence of listed companies in the
investment community, increase their monitoring by analysts, and improve the
liquidity of their shares. During the conference, individual and group meetings
were held, attended by 47 representatives of listed companies and 141
analysts, institutional investors, and executives of brokerage firms.

»= In early December, the Group co-organized the 4th Greek Investment
Conference with Morgan Stanley, with the participation of 42 leading large and
mid-cap listed companies, offering international investors direct access to the
leadership of the most important Greek companies.

Environment - Society —Governance (ESG)

With regard to ESG (Environment, Society, Governance), the Group has voluntarily
chosen to align its sustainability disclosures with the requirements of the Corporate
Sustainability Reporting Directive (EU) 2022/2464 (CSRD). The 2025 Sustainability
Statement was prepared in accordance with the CSRD, following the European
Sustainability Reporting Standards (ESRS), and complies with the reporting
requirements set out in Article 8 of EU Regulation 2020/852 (EU Taxonomy).

Furthermore, as part of the ESG initiatives undertaken by the Group to raise
awareness and mobilize the ecosystem on sustainability issues, in October 2025 it
successfully organized the 1st ATHEX Sustainability Summit.

Detailed information on the Athens Exchange Group's sustainable development
initiatives and performance for the reporting period from January 1, 2025, to
December 31, 2025, is available in the Sustainability Statement.

Finally, as part of its corporate social responsibility actions, in 2025, the Group
donated two modern vehicles to the Fire Department, with the aim of strengthening
its operational capabilities in fighting fires and protecting citizens and the natural
environment.

3.Prospects for 2026 and beyond

The Greek economy ended 2025 on a strong note, recording growth of 2.3% and
consistently outperforming the Eurozone. GDP growth was fueled by an impressive
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rise in fixed capital investment and resilient private consumption, despite inflationary
pressures that gradually eased to 2.1%. The Greek economy enters 2026 with
forecasts of 2.2% - 2.4% growth, based on the full utilization of the Recovery Fund
(RRF) resources and the continued attraction of foreign direct investment.

Financial conditions are being helped by a mix of monetary easing and a series of
upgrades, while Greek government bond vyields have been resilient despite
international volatility. Greek securities posted top returns in Europe, characterized
as one of the strongest investment narratives. The corporate bond market flourished,
with liquidity increasing in 2025, attracting strong international interest.

The Greek capital market recorded steady growth in 2025. Listed companies achieved
record profitability, underpinned by the banking sector’s projected €5.2 billion in 2025
earnings. This robust performance supported a historic high in shareholder returns,
with total cash distributions reaching €5.9 billion.

On October 7, 2025, the international rating agency FTSE Russell upgraded the Greek
capital market from advanced emerging market status to developed market status.
Alongside FTSE in 2026, the internationally recognized index provider MSCI
announced its decision to upgrade the Greek capital market to Developed Market
status, as part of its already announced market classification review process for
Greece, following input from the buy and sell side. The reclassification will be
implemented in one step across all MSCI Indexes, including standard, custom and
derived indexes, at the May 2027 Index review.

In conclusion, 2025 marked the full return of the Greek economy and capital market
to the international stage. Despite prolonged geopolitical instability, Greece showed
remarkable resilience, with the domestic market capitalizing on the Athens Stock
Exchange's upgrade to developed markets by FTSE. This development, combined with
the exceeding of the primary surplus target and the acceleration of investments
through the Recovery Fund, acted as a catalyst for attracting long-term institutional
capital. The country enters 2026 with a strengthened investment profile, having
transformed itself from an example of crisis to a pillar of stability and growth for the
wider region of Southeast Europe.

Recent geopolitical tensions in the Middle East are introducing significant uncertainty
and intense volatility in the markets. Their prolonged duration may affect growth
momentum in 2026 by reducing private consumption due to inflationary pressures
and postponing investments.

Finally, joining Euronext marks a new chapter for the Group. By leveraging Euronext's
deep liquidity pool and expertise, the competitiveness and international visibility of
Greek companies are expected to be further enhanced. Greek issuers, brokers, and
investors will benefit from advanced trading and post-trade technologies, which will
strengthen the international position and competitiveness of the Greek capital
market, making it even more attractive to international investors, while improving
access to capital and supporting the growth prospects of Greek companies.

The combination will:

. Embed ATHEX within Europe’s largest liquidity pool: Euronext plans to roll
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out its single liquidity pool, enabled by a single order book and empowered by its
single trading platform “Optig®"” to deepen the efficiency of the Greek financial
market through access to the largest European pool of liquidity.

° Strengthen access to financing for Greek corporates: Greece will become
a key hub for listings under a harmonised framework, offering greater scale, visibility,
and access to European liquidity. Euronext will bolster financing of Greek SMEs
through the pan-European pre-IPO educational programme “IPOready” and provide
a platform for Greek companies to list debt, diversifying their financing sources.

e Position ATHEX as the cornerstone of Euronext in Southeast Europe: As
part of the Euronext Group, ATHEX will be the cornerstone to lead Euronext’s growth
in the region, creating a hub for listing South-Eastern European companies in Athens.

0 Create a unified post-trade infrastructure: Euronext relies on a single
clearing house, clearing all of its European market flows across cash and derivatives
products. As part of the combined Group, Euronext intends to expand Euronext
Clearing, to cover Greek securities and to position Euronext Securities as the CSD of
choice for Europe. With the acquisition of ATHEX, Euronext will expand its CSD
platform and further consolidate the European post-trade market.

o Development of ATHEX Technologies: Euronext will bring additional
technological expertise to ATHEX. Specifically, Euronext operates a unified order book
and is supported by a single trading platform (*Optig®”), aiming to enhance the
efficiency of the Greek financial markets through access to the largest European
liquidity pool, governed by a harmonized Rulebook for greater effectiveness.
Euronext’s scale allows it to operate with very high reliability standards. It invests in
market technology and has developed technological operations with significant
capabilities in the field of cybersecurity.

More detailed information in the 2025 Annual Financial Report.

4. Remuneration of non-executive members of the Board of Directors

The total amount paid by the Company to the non-executive members of the Board
of Directors in the financial year 2025 came to € 622,500 compared to €528,166 paid
respectively in 2024. This remuneration is in compliance with the approved
Remuneration Policy of the Group and in accordance with the fees determined by the
General Meeting of the Company, following a recommendation of the Board of
Directors.

In accordance with what is set out in section 6.1 of the Remuneration Policy, the
remuneration of the non-executive members of the Board of Directors includes the
following:

Remuneration structure

Fixed remuneration

The non-executive members of the Board of Directors receive fixed remuneration for
the time commitment required for the performance of their duties. Additional fixed
base remuneration may be paid to the non-executive members of the Board of
Directors for their participation in the committees of the Board of Directors to reflect
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their increased time commitment. The fixed base remuneration is not performance-
based. Instead, it considers the responsibilities of the role, the skills and knowledge
required as well as the expected time commitment and broader economic and
inflationary conditions.

Variable remuneration

No variable remuneration is granted to the non-executive members of the Board of
Directors.

Expenses

The non-executive members of the Board of Directors may claim reasonable business
expenses (including expenses related to travel, accommodation, client/hospitality and
vocational training) and be reimbursed on a similar basis as all employees, as per the
terms of the Company’s expense reimbursement policy.

More detailed information in the Remuneration Policy.

The fees of the non-executive members of the Board for attendance at Board meetings
and participation in Board committees for the financial year 2025, pre-approved by
the General Meeting on 12 June 2025, remained at the levels that had been
determined, based on the framework set forth above. The fees are the following:

Basic annual fee for participation in the Board of Directors

Non-executive chairman of the Board of Directors € 85,000

Non-executive member of the Board of Directors €40,000

Additional fee for participation in Committees

Committee Chairman Member
Audit Committee €15,000 €7,000
Committee for Appointment of Executives, Nomination of

Candidate Board Members and Remuneration €15,000 €7,000
Risk Committee €15,000 €7,000
Strategic Planning Committee €10,000 €5,000
IT Advisory Committee €10,000 €5,000

All amounts mentioned above are gross.
Specifically, in the financial year 2025:

* The Non-Executive Members of the Board of Directors received a basic annual
fee for performing their role and participating in committees.
* The Non-Executive Members of the Board of Directors did not participate in any

pension, allowance or long-term incentive scheme and did not receive any
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additional remuneration (bonus), stock options or performance-related

compensation.

= Their remuneration is subject to the deductions set out by the applicable tax and
social security legislation.

In detail:

Table 1.a — Remuneration of the members of the Board of Directors for the financial
years 2025 and 2024 from all the companies of the Group

Total Fee for

- articipation in ;
Board Member Name, Position Financial Year goard E‘leetings Difference

and Committees

George Handjinicolaou 2025 115,750
Chairman of the Board, Independent 22,000
Non-Executive Member 2024 93,750
John Costopoulos 2025 81,750
Vice Chairman, Independent Non- 24,649
Executive Member 2024 57,101
Konstantinos Vasileiou 2025 47,000 167
Independent Non-Executive Member 2024 46,833
Dimitrios Dosis . =200 6,000
Independent Non-Executive Member 2024 44,000 !
Georgios Doukidis 2025 79’250 14 562
Independent Non-Executive Member 2024 64,688 !
Polyxeni Kazoli 2025 58,500 -3.116
Independent Non-Executive Member 2024 61,616 !
Theano Karpodini 2025 70,000 11.167
Independent Non-Executive Member 2024 58,833 '
Spyridoula Papagiannidou 2025 51,500 300
Independent Non-Executive Member 2024 51,200
Nicholaos Krenteras 2025 54,000 2167
Independent Non-Executive Member 2024 51,833 !
Thomas Zeeb 2025 75,000 16.437
Independent Non-Executive Member 2024 58,563 g
Total 2025 682,750 94,333
2024 588,417
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Table 1.b Remuneration of the members of the Board of Directors for the financial years

2025 and 2024 from the Company

Total Fee for
participation in

Board Member Name, Position Financial Year Board Difference
meetings and
—__ Committees
O o the Boara. Thdependent Non- 2025 102,000 23 060
Executive Member 2024 80,000 '
ef?cgncﬁgﬁ"?grﬂullr?dsependent Non-Executive 482 72,500 21.200
Member 2024 51,300 '
Konstantinos Vasileiou 2025 47,000
Independent Non-Executive Member 2024 46,833 -167
Dimitrios Dosis 2025 50,000
Independent Non-Executive Member 2024 44,000 6000
Georgios Doukidis 2025 69,000
Independent Non-Executive Member 2024 54,250 14,750
Polyxeni Kazoli 2025 54,000
Independent Non-Executive Member 2024 53,667 333
Theano Karpodini 2025 62,000
Independent Non-Executive Member 2024 50,833 11,167
Spc?/ridoula Papagiannidou 2025 47,000
Independent Non-Executive Member 2024 46,700 300
Nicholaos Krenteras 2025 54,000
Independent Non-Executive Member 2024 51,833 2,167
Thomas Zeeb 2025 65,000
Independent Non-Executive Member 2024 48,750 16,250
Total 2025 622,500 94,334
2024 528,166
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Table 1.c - Remuneration of the members of the Board of Directors for the financial years
2025 and 2024 from the other companies (except the Company) of the Group

Total Fee for
participation in

Board Member Name, Position Financial Year Bgard meetings Difference
and Committees
George Handjinicolaou
Chairman of the Board, Irlldependent Non- 2029 ieSs0 0
Executive Member 2024 13,750
John Costopoulos
Vice Chairman, Independent Non-Executive 2025 %230 3,449
Member 2024 5,801
Georgios Doukidis 2025 10,250
Independent Non-Executive Member 2024 10.438 -188
Polyxeni Kazoli 2025 4,500
Independent Non-Executive Member 2024 7 949 -3,449
Theano Karpodini 2025 8,000
Independent Non-Executive Member 5024 8.000 0
Spyridoula Papagiannidou 2025 4,500
Independent Non-Executive Member 2024 4.500 0
[
Thomas Zeeb 2025 10,000
Independent Non-Executive Member 2024 9813 187
2025 60,250
Total ! -1
2024 60,251
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The composition of the Board of Directors and Committees of the Company and of
the subsidiaries of the Group, for the financial year 2025, is set forth in the following
tables:

Euronext Athens Holding S.A. Board of Directors & Committees

Board Committees

Board Member Name,
Position

Audit

Remuneration

Strategy Risk IT

George
Handjinicolaou
Chairman of the Board,
Independent Non-
Executive Member

John Costopoulos
Vice Chairman, Independent
Non-Executive Member

Yianos Kontopoulos
Chief Executive Officer,
Executive Member

Konstantinos
Vasileiou Independent
Non-Executive Member

Dimitrios Dosis
Independent
Non-Executive Member

Georgios Doukidis
Independent
Non-Executive Member

Polyxeni Kazoli
Independent Non-
Executive Member

Theano Karpodini
Independent
Non-Executive Member

Spyridoula
Papagiannidou
Independent Non-Executive
Member

10

Nicholaos Krenteras
Independent Non-Executive
Member

11

Thomas Zeeb
Independent Non-Executive
Member

C: Chairman

M: Member

www.athens.euronext.com
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Euronext Clearing Athens S.A. Board of Directors & Committees

Board Committees

Board Member Name, Position Risk
Audit Remuneration Risk (EMIR)

George Handjinicolaou
1 Chairman of the Board, M M
Independent Non-Executive Member

Thomas Zeeb
2 Vice Chairman, Cc C
Independent Non-Executive Member

Yianos Kontopoulos
3 Chief Executive Officer,
Executive Member

4 Georgios Doukidis M M M
Independent Non-Executive Member

5 Polyxeni Kazoli M M
Independent Non-Executive Member

6 Theano Karpodini C
Independent Non-Executive Member

7 John Costopoulos C

Independent Non-Executive Member

C: Chairman M: Member
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Euronext Securities Athens S.A. Board of Directors & Committees

Board Committees

Board Member Name, Position
Audit Remuneration Risk

George Handjinicolaou
1 Chairman of the Board, M
Independent Non-Executive Member

Thomas Zeeb
2 Vice Chairman, C
Independent Non-Executive Member

Yianos Kontopoulos

E Chief Executive Officer, Executive Member
4 Georgios Doukidis M M
Independent Non-Executive Member
5 John Costopoulos M C
Independent Non-Executive Member
6 Theano Karpodini C
Independent Non-Executive Member
Spyridoula Papagiannidou M M

Independent Non-Executive Member

C: Chairman M: Member
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5.Remuneration of Executive Members of the Board of Directors and
Key Personnel

According to the Remuneration Policy, the remuneration of Executive Members of the
Board of Directors and of Chief Officers may include the following components:

Structure of remuneration

Fixed remuneration
Fixed remuneration is not performance - based but aims to reward the awarded persons

for:
= their position (tasks and responsibilities) and its relevance to the Company’s

operations and
= the experience and the time commitment required for the performance of their duties.

Variable remuneration - Short Term Incentive Plan (STIP)

Short-term variable remuneration may be granted as an incentive to reinforce
performance, commitment, motivation and discretionary effort. The primary objective of
the STIP is to achieve the annual budget and other annual strategic objectives that are
financial and non-financial.

Variable remuneration - Long Term Incentive Plan (LTIP)

Long-term variable remuneration may be granted to enhance retention, attract talent
and incentivize eligible persons to meet long-term performance objectives that are
typically relative or absolute and related directly to shareholder return or other long-term
financial achievements.

Other benefits
The Company may grant additional benefits with the aim of attracting, motivating and
retaining executive talent.

Expenses

Reasonable business expenses (including travel, accommodation and client/hospitality-
related expenses) may be claimed and reimbursed on a similar basis as all employees as
per the terms of the Company’s expense reimbursement policy and procedures.

More detailed information in the current Remuneration Policy.

The Executive Members of the Board of Directors and Key Personnel are associated with
the Company with employment contracts of indefinite duration. During the financial year
2025, the Company had a contract with one (1) Executive Member of the Board, the
Chief Executive Officer Mr Yianos Kontopoulos and 4 Executives, the Chief Financial
Officer (CFO), the Chief Operations Officer (COO), the Chief Technology Officer (CTO)
and the Chief Internal Audit Officer (CIAO) (collectively the “Key Personnel”). These
contracts are subject to the requirements of the provisions of the labour legislation
regarding notice periods, retirement and compensation in the event of termination of

the contract.

The Executive Members do not attend at, nor participate in, the meetings of the Board
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and of the Board Committees in which their remuneration is discussed and determined
and do not receive any fee for their participation in the Board of Directors.

5.1 Fixed remuneration of Executive Members of the Board of
Directors and Key Personnel

During the financial year 2025, the annual fixed remuneration of the Chief Executive
Officer did not change compared to 2024, while there was an adjustment to the fixed
remuneration of 2 executives (Key Personnel) in the context of the continuous effort
made to ensure that remuneration is at competitive levels in relation to the market. For
this purpose, the Company periodically monitors annual surveys both in the financial
sector and in the entire domestic labor market.

The remuneration paid by the Company to the Chief Executive Officer and Key Personnel
covers their services to all companies of the Group.

The Chief Executive Officer did not receive any fee for his participation in the Board of
Directors of the Company and of its subsidiaries.

5.2 Other benefits and Pension Plan

In 2025, in accordance with the provisions of its Policy for Voluntary Benefits, the
Company provided benefits comprising a group medical plan, a group pension plan
(Occupational Pension Fund), vouchers, an employee assistance programme, benefits
to children and dependents, a company car and Directors & Officers (D&QO) Liability
Insurance cover.

Specifically, as to the group pension plan, this is provided through the Occupational
Pension Fund of the Athens Stock Exchange (the “Fund”). The purpose of the Fund is to
offer to the employees of the Company a supplementary insurance, in addition to that
provided by the main and auxiliary statutory social security, to cover the insurance risk
of old age, disability and death. The Company participates in the Fund with regular
employer contributions and additional employer contributions, which in total may range
from 2% to 4% of the gross remuneration of the employee. Each employee may
participate voluntarily in the Fund and pay optional employee contributions as a
percentage of the employee’s gross remuneration and special employee contributions
either as a percentage of the employee’s gross remuneration or as a fixed amount.

The Company may decide to pay special employer contributions to the Fund in cash, in
accordance with the following legal framework.

The total contributions (employer’s and employee’s, regular and special) cannot exceed
20% of the sum of the gross earnings of the employee from salaries and the benefits in
kind as per Article 13 of the Income Tax Code.

The members of the Fund become entitled to the benefit pursuant to the Articles of the
Fund and the law.

More detailed information in the Website of the Fund.
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5.3 Variable remuneration - Short Term Incentive Plan (STIP)

2025 STI objectives assessment

The Nomination and Compensation Committee has assessed the key achievements on
objectives:

1. Operating EBIT

Operating EBIT for 2025 is projected at € 39.474 million, representing approximately
163% of the revised annual budget (€ 24.280 million). Even using the adjusted
operating EBIT at € 37.185 million, the achievement stands at 153%.

2. Corporate Scorecard
i.  Non-Cyclical Revenue

Non-Cyclical Revenue (NCR) for 2025, including contributions from Data, Ancillary, IT
& Digital, and other Services, is estimated at €15.075 million, surpassing the revised
2025 budget target of €14.219 million. This represents a positive deviation of 6%. The
score for NCR is thus Slightly Above Target.

ii. Uptime and Availability

Uptime and availability were approximately at 99.87% (above the 99.85% on-target
threshold). Total downtime (TD) was on target as less than TD 170 minutes were
recorded (152 minutes). However, the metric should probably be considered slightly
below target as the two-hour maximum recovery time benchmark was not met. The
score for Uptime and Availability is Slightly Below Target.

iii. Customer Satisfaction

Overall, the evidence expressed by customers indicates that satisfaction levels remain
consistently high, both in the formal measurable evidence category where results reach
the Maximum scale, and in anecdotal evidence, with scores and customer comments
also at the Maximum level. The score for Customer Satisfaction is Maximum.

iv.  Talent retention and engagement

In 2025, under reasonable assumptions, the rate of regrettable leavers is minimal and
well below the 5% level, which is considered excellent for a company of our type. The
score for Talent Retention and Engagement is Maximum.

v. Strategic Projects

Both Strategic Projects scheduled for evaluation in 2025 are assessed at the maximum
level, as disruptions have been minimal and established targets are expected to be
fully achieved despite extenuating circumstances. The multiplier for Strategic Projects
is Maximum.

It is mentioned that, within the framework of the deviations decided by the Board of
Directors (see paragraph 8) and due to the acquisition of ATHEX by EURONEXT this
evaluation was made by BoD prior to the year end based on the data availabie at the
time being.

The Board of Directors, taking into account the above assessment and the performance
of the CEO and of each Key Personnel, which reflect the operational contribution of
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each executive, their role in maintaining performance stability, and, in several cases,
meaningful engagement in the due-diligence process and other transition-related
activities, decided a final bonus of €520,000 for the CEO and € 580,000 in total for the
other Key Personnel (which is further analyzed per Key Personnel in para. 5.6 below).
Within the framework of the deviations decided by the Board of Directors (see
paragraph 8), these amounts are exceeding the maximum percentages on the base
remuneration provided for in the Remuneration Policy for the Short-Term Incentive
Plan.

5.4 Variable remuneration - Long Term Incentive Plan (LTIP)
2025 LTI objectives assessment

The LTIP is a performance share-based plan. The LTIP included the free distribution of
shares of the Company to the LTIP Beneficiaries under Article 114 of the Corporate
Law. The duration of the LTIP is until December 31, 2029, and consists of 3 rolling
cycles. Conditional awards are granted at the start of each cycle and vesting occurs
after a performance period of 3 years (per cycle), to the extent performance conditions
are met. The first cycle will be in respect of 2025 to 2027, the second cycle will be in
respect of 2026 to 2028, and the third cycle will be in respect of 2027 to 2029. For
each cycle, there is a three-year vesting period. In accordance with the Remuneration
Policy, performance criteria are determined by the Board of Directors and are intended
to ensure shareholder returns and prevent excessive risk-taking; for the initial benefit
award, they will include relative total shareholder return, absolute total shareholder
return, and revenue-related targets. Operational/strategic targets and ESG targets
may also be included by a relevant decision of the Board of Directors. The Board of
Directors (and the Nomination and Remuneration Committee) are responsible to
review the performance criteria, weighting factors, and targets prior to each LTIP cycle
to ensure their continued appropriateness and adequate breadth (and may therefore
apply different performance criteria to subsequent grants of stock options). There is a
retention period after vesting which is determined as six (6) months for all LTIP
Beneficiaries.

In November 2025, the Pay Strategy approved by the Board of Directors evaluated the
achievement of the performance and market conditions for 2025 (January 1, 2025 to
December 31, 2025) as follows:

» Absolute TSR: Performance +34%, far exceeding the maximum limit of 12%.

o Relative TSR vs peers: 73rd percentile, reflecting strong performance even in a
strong overall market.

e Revenue: 121.6% of the target, giving participants the right to the maximum
score (150%,).

Based on the above, the Total Vesting Multiplier was determined at 141.6%, meaning
that that 141.6% of the on-target LTIP award shall be granted, adjusted for the pro-
rata 12-month (1/3rd of 3-year plan) time period.

Additionally, the Board of Directors decided, taking into account the references within
the Remuneration Policy regarding permissible deviations as well as the provisions of
the Cooperation Agreement with Euronext, the early vesting of the proportional part
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of the shares under the LTIP for the 2025-2027 period, corresponding to 2025. The
abovementioned shares will be delivered in the LTIP eligible personnel six (6) calendar
months after the completion of the Euronext Acquisition, i.e. in May 2026. Also, the
BoD decided the payment in Euronext shares of equivalent value, based on the
valuation of the shares that was determined with reference to the price of the said
public offer.

In light of the above, the final yield to be delivered will be 568 Euronext shares to the
CEO and 412 Euronext shares in total to the other Key Personnel (which is further
analyzed per Key Personnel in para. 5.6 below).

Share-based Variable Compensation Plan applicable in prior years

The Group’s Remuneration Policy, approved by the General Meeting of Shareholders

on June 2, 2022, provided for the payment of variable remuneration to the Chief

Executive Officer and the Key Personnel, 50% in cash and 50% in shares. The portion

of variable remuneration allocated to the aforementioned executives in the form of

bonus shares of the Company was subject to a three-year deferral period. Specifically,

for stock options granted in 2023 and 2024, the shares were scheduled to be

distributed to the beneficiaries 3 years after the grant date, while for stock options

granted in 2025, the distribution of the relevant shares was expected to be divided

into three (3) equal parts, with one-third (1/3) of each deferred portion to be paid at

the end of each year over a period of three (3) years.

The Board of Directors decided, taking into account the references within the
Remuneration Policy regarding permissible deviations as well as the provisions of the
Cooperation Agreement with Euronext, the early vesting and delivery of all shares that
have been granted under the Short Term Incentive Plan (STIP) applicable in prior years
that are linked to performance years 2022, 2023, and 2024, in May 2026.

Also, the BoD decided the payment in Euronext shares of equivalent value, based on
the valuation of the shares that was determined with reference to the price of the said
public offer.

In light of the above, the final shares to be delivered for 2022-2024 will be:

Executive Euronext Shares | Performance Year
Yianos Kontopoulos Chief
Executive Officer, Executive 2,058 2023,2024
Member
Nikolaos Porfyris (COQ) 1,002 2022,2023,2024
Nikolaos Koskoletos (CFO) 810 2022,2023,2024
Theodoros Zarros (CTQ) 723 2022,2023,2025
Georgia Mourla (CIAQ)** 150 2024
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5.5 Remuneration of the CEO for the financial years 2025 and
2024 from all the companies of the Group

1

Variable remuneration

2

6
Fixed remuneration
a
Board LTIP / 3 Company 5
M;mber Financial Remuneration Payable in |Extraordinary| contribution Total : afi=Ei
N a_T_e, Year Annual | participating STIP | subsequent items topension  |remuneration |Fixed pay  Variable
osition Base in committees Benefits* years plans ratio pay ratio
Salary
(deferred)
Yianos
Kontopoulos Chiel| 2025 300,000 20,935 520,000 74,238** 15,800 930,973 36.17% 63.83%
Executive Officer,
Executive Member
2024 300,000 21,609 95,000 95,000 16,500 528,109 64.02% 35.98%

* Benefits are provided as part of the current Policy for Voluntary Benefits of the Company, which was developed/approved at the
beginning of 2023 and sets maximum limits per benefit

** | TIP value was determined by multiplying the number of Euronext shares to be delivered in May 2026 with the share price of EURONEXT
on November 25, 2025 (i.e. EUR 130.7).

Apart from the above, no other fee or compensation was provided or disbursed in any
way within 2025 to the CEO, in any form whatsoever.

All remuneration is presented in gross values (before any deductions).
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5.6 Remuneration of the Key Personnel for the financial years
2025 and 2024

1 2
Fixed remuneration Variable remuneration 4 6
Company
" contribution
Executive 3 to pension S
plans
Remuner LTIP /
Financial ation for Payable in Extraordinary Total
Year participat subsequent items remuneration N .
ing years Fixed Variable
Annual in STIP pay pay
Base committe Benefits (deferred) ratio ratio
Salary es
*
Nikolaos 2025 160,312 16,376 200,000 19,866+ 8,044 404,598 45.66% | 54.34%
Porfyris ! ‘ !
(€00)
2024 151 183 16,983 4ot s 7,547 257,280 68.30% | 31L.70%
Nikolaos 2025 154.326 17,305 170,000 18,037 +* 7,577 367,244 48.80% | 51.20%
Koskoleto! . 5 ,
(CFO) 2024 o 17,874 Boen0 35,100 6,745 231,939 69.73% | 30.27%
Theodoros 2025 144,641 17,385 140,000 15,945%* 7,007 324,978 52.01% | 47.99%
Zarros a d -
(cT0) 2024 Baet 17,127 30,532 30.532 6,092 209,094 70.80% | 29.20%
Georgia 2025 123,750 - 17,113 70,000 5,544 216,407 67.65% | 32,35%
Mourla . d
(CIAO)** 2024 es 16,187 ¥ee0 W Beh 6,019 173,699 82.90% | 17.10%

* Benefits are provided as part of the current Policy for Voluntary Benefits of the Company, which was developed/approved at the
beginning of 2023 and sets maximum limits per benefit

** | TIP value was determined by multiplying the number of Euronext shares to be delivered in May 2026 with the share price of EURONEXT
on November 25, 2025 (i.e. EUR 130.7).

The shares to be delivered for 2025 LTIP will be:

Executive " Euronext Shares

Nikolaos Porfyris (COO) 152
Nikolaos Koskoletos (CFO) 138
Theodoros Zarros (CTO) 122

According to the remuneration policy, which was in force in 2024, 50% of the variable
remuneration was disbursed as remuneration paid directly in cash at the end of each
appraisal year after the publication of the financial statements.

All remuneration is presented in gross values (before any deductions).

6.Share-based remuneration and/or stock options

In 2025, no share-based variable remuneration was provided to the non-executive
members of the Board of Directors of the Company. In accordance with the approved
Remuneration Policy and as set forth under 5.4. and 5.6 above, the Company has
established a Long Term Incentive Plan involving the free delivery of shares to the CEO
and Key Personnel (except for the CIAO) upon the achievement of certain conditions.
Additionally, as described in para. 5.4 above, the Group’s Remuneration Policy,
approved by the General Meeting of Shareholders on June 2, 2022, provided for the
payment of variable remuneration to the CEO and the Key Personnel, 50% in cash and
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50% in shares (applicable for the remuneration of 2022, 2023, 2024). There were no
other active stock option plans, therefore no relevant rights were exercised by the
members of the Board of Directors of the Company.

7.Use of clawback

No clawback right was exercised, as set out in the Remuneration Policy, to recover any
incentive-based pay during the financial year 2025.

8.Derogations and deviations from the Remuneration Policy

The Board of Directors, taking into account the references in the Remuneration Policy
regarding the permitted deviations as well as the special circumstances that arose in
2025 due to the public offering, decided:

i. the early vesting and delivery of all shares that have been granted under the
Short-Term Incentive Plan (STIP) that are linked to performance years 2022,
2023, and 2024 in May 2026,

ii. the implementation of the STIP for the year 2025, with the immediate
commencement of the evaluation process for the employees of the Group's
companies and approval of the awarding of Variable Remuneration (Bonus) by
the company's Board of Directors prior to the completion of the Public Offering,

iii.  the exceeding of the maximum percentages on the base remuneration provided
for in the Remuneration Policy for the Short-Term Incentive Plan (STIP).

iv. the early granting and payment of the proportional part of the shares under the
Long-Term Incentive Program (LTIP) for the 2025-2027 period, corresponding
to the year 2025.

These extraordinary deviations are of a temporary nature and aim for the smooth and
timely implementation of the Acquisition Proposal, an extremely important and high-
demanding event, thereby serving the overall long-term interests of the Company.

9.Information on shareholder voting

According to Article 112(3) of Law 4548/2018, shareholders have an advisory vote on
the report, while the Board of Directors is required to explain in the next Remuneration
Report how the result of the above vote was taken into account.

The Company actively deals with shareholders, seeking constructive dialogue in order
to present all the initiatives that have been undertaken and the work that has been
accomplished in recent years to strengthen corporate governance, as well as to receive
feedback on matters of remuneration and compensation.

Taking into account this feedback, as well as the comments of proxy advisors regarding
the Remuneration Policy and the Remuneration Report for 2024, during the 24th
Ordinary General Meeting of 12/06/2025, the company submitted for approval a
revised Remuneration Policy in which the LTIP was included and the STIP was revised,
in cooperation with a specialized external consultant.
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10. Comparative information on changes in remuneration and
performance of the Company

Table 2 below presents the annual change over the last five financial years in the
remuneration of the members of the Board of Directors and the Key Personnel, in the
performance of the Company, and in the average remuneration of the employees of
the Company, excluding the members of the Board and the Key Personnel, in full-time
equivalents.

The total remuneration of the members of the Board of Directors, the Key Personnel
and the average remuneration of the other employees of the Company include the
amounts of any severance pay.

At Athens Exchange Group, we highly value our employees and are dedicated to
providing them with a work environment that fosters creativity and personal growth,
while at the same time aiming to maintain a balance between work and personal life.
A continuous effort is made to improve and increase the competitiveness of employees'
remuneration while providing a comprehensive and highly competitive range of
benefits.

In this context, in the year 2025:

= As in previous years, the effort continued to enhance employees' fixed
remuneration, by granting salary increases to more than 70% of the employees.

= The total amount from the bonus pool corresponding to staff (excluding the CEO
and Key Personnel) increased compared to 2024.

= The range of benefits was maintained at highly competitive levels, compared to
2024 and compared to the market.

= A significant amount is consistently budgeted for staff training and efforts are made
to use it more efficiently.

The Athens Stock Exchange Group was awarded for the third consecutive year the

Great Place to Work-Certified™ designation, based on an anonymous and impartial
employee survey conducted using the methodology of Great Place to Work® Hellas.

www.athens.euronext.com DIO) @®




@@ @@ wiod 1Xxauoina'susylje mmm

199'2 199' TZ02/90/10 Sezjeley SOIP|ISEA
19qQUIB}Y PAIINIBXT-UON JUapUadapu]
g -gc- aT- 0S7'8T 6002/21/62
L56'L %1595 £1€°0T 1ieZE] [URURWEPY
13qUIaly 2AINIBXI-UON Juapuadapul
’ rg- o SLE'9 010Z/80/1€
€807 Y%EE LY [T 4 PEUBUNGY BLOS
13QUB 3ANJPXTI-UON JUSpUadapU]
‘. ac- 'g- 0S2'11 010Z/+0/6T )
o0 EEERISS ¥ 2 sojnodouojuy SOIpUeXa|Y
IBQUIBJY 2AIIND3XI-UON
' ac- v 008’2 £00Z/50/L0 )
7443 %EE'BG SLE'Y sipoLosAlly SORIONIN
13qWBJy BAIINIDKI-UCN JUSPUSdIPUT
, e . . . 5 . . 1202/50/1€
L2112 %0t Lt ov0'6T L9170V %81 LPT L16'€T 0sz'9t 0sZ'91 spjezyroz) sysiued
JBqUB|Y 2AINIDXJ-UON JUSPUdapU]
. o . . B . . . " 00S'L 9102/Z0/2Z
L {AT4 %S0 LY £61°BT £99°8€ %98 P01 26L'61 94881 %49°1ST SLETT sojnodoxeriAy siuueor
13qWB 9AINJ3XI-UON
i 2 . ) . i i . i 005’ €102/10/8¢ ’
£91°61 %92°9t 00s'91 £99°SE %LZ'80T 4R STULT %EEBZT S29'6 suiwg swueo;
JaQWBaly 2ANIBXI-UON JUIpUadapu]
. ’ 0 g ’ 4 4 £202/90/80
000'SL %26'1C LEYP'OT €95°85 %S0°E6 £22°8C 9EE'0E 9£€’0¢E ooz sewouy
90BN 3AIINJDXI-UON Juapuadapu]
‘. g . ! . ! : , . ! . . 1202/90/87
000%S %10t £L91°C €€8'18 %S8E'T Y0L 62115 %1L22 29v6 £99'TH %8LLLT £99°9¢ 000°ST 000°ST S0RIOUDIN SEIRIUBIY
1202/50/3€ JDGUWIEE DAIINISXI-UON juapuadapul
000°08 %21 000'9 000"t %0 0 000'vt Y%9E'ET £Ee's £99'SE %9LPST 19912 000'vT 00041 s1s0a solIWIg
12qUIdjy BAIINIBXJ-UON JUBpUadapUT
000°0¢ %S6'ST L9111 £€8'85 %8Z0- 291+ 000'65 %Sy'9T £€e'8 £99'05 %6L'29 £45'6T (748103 pT'1E 1202/50/3€ Jipodiey oueayy
A B . B Jaqudly dAIINIDXI-UoN juapuadapu.
00518 %85S0 00€ 002Z'1S %0C ¥~ 00£'z- 005'€S %SP'8T ££€'8 £9T°Sh %09°St orT'PT 1201 %L8LE 125’8 00822 6102/50/0€ R I-UoN ISP i
nopiuueiGeded ejnopuAds
i E B E J3qUaly BA1IINJDX3-UON JUapUadapu
005'85 pEE'S- 9TT'e- 919'19 %oT'E- £10'z- 629'€9 LT 29v'6 978 %0E'ZL 62L'zz BEV'TE %E6b8 8Ev'h1 00021 610z/S0/pg  “SOUPW BARNOSXI-UON JuBpUEdERUL
1ozey waxAjod
i i i K 13qUIS| 2AIIND9X3-UON JUapuadapu
052'6L %lE'8T 295°p1 889'v9 %YL G- e'e- 62989 %66°'ST 97’6 £91'65 %¥6’'St q79'81 43 i Y%¥i°St £99°C1 GaL8'Le 6102/50/0€ QU AL puI
sippjnoq soi5102%5H
= > . s , 12qQUUaN 2A1INJ8XI-UoN JUBpuUadapy
000'Ly %SE0 £91 ££8'9Y %9€"0- £91- 000'LY %SS'1¢ £€€'8 £99'8€ %098'%0T 6L'61 6/8°81 %L9°15T SLETT 005°L S10Z/20/91 Uik 3n SN s L
nojejISeA SounueIsSuO)
19qQUWIDY SANIDXJ-UON ‘UeLLIe W,
YSb'1Z %9S°LY- £9'61- L16°0Y %ES'TL £€90°L1T +S9ET %LS'¥Y YSE'L 00597 1102/60/82 SIS SESH ISBIS
SolAR|ld SOIX?)Y
JBIEY BANNIBXT
£202/90/80 -UON JUIpURdBPU] ‘UBLIIBYD BDIA

052'18 %S1°0€ 6v9'vC T0T°LS %E9E6 119'42 06t°62 064’62
so|nodolso) uyor

12qQUIB|Y BAIINDBXI-UON
05£'ST1 %0061 000°z2 05£'€6 %85'0 v¥S 90Z'€6 %2961 682'ST L16'2L %T1'18 968'vE 120'€y %bT T8 12’61 0SL'€2  £102/2V/LT  juspuadapur ‘preog ayj o ueuLIRyD
noe|odiulfpuey abioan

(%) @ (%) ) (%) (3) (%) () (%) (2) 22150
abejuadiad junowy abejuadiad  junowy ) abejuadiad junowy obejusoiad junowsy abejusoiad junowy - Buer "
J abueyd [enuuy
D 202 - 5202 GJMMMEE £20T - ¥20T S 7207 - £20T 54 120z - zZ0Z (2) 0207 - 1202 junowy  / uowdi3
unow
S0 1e2h Jead €202 1e94 ) NNON< Jeah junowy deahk 0zoz 15014
|elpueuy ay3 J0) abueyd jeueuy ay3 Joj abuey) |edueuyy ayj J4o) abuey) jeueuy ay3 103 abueyy TZ0T |elpueuy ayy Joy abuey) Jo ajeq

2ouewsopiad Auedwod ay) pue uoipessunwiad ay3 Jo ajge} anneseduio) - Z ajqel



w0 1xXauolna'susyie mmm

'ss9004d Bupyew uoisidap ay3 ui uoilisod 119Y3 jo aduerioduwl 3y 193}
J1im uonessunwal asoym ‘suosiad ajqejou pieog ay] 03 oe.i3e 01 Se 0s ‘Auedwod sy jo uopeIndal sy pue siaquisw pieog ayl jo 361353.1d [euoissajoid Y3 03 Se [|om SE ‘paubisse SariqIsuodsal ay3 pue X3iom o1
pa3e21pap dwi 8y ‘sa1Np 8y 03 bulpuodsa.iod jans) s1eridosdde ue Je aaiLIe 03 19pJo Ul paISnipe Aljenpelf sem s1032311d JO pJEog Byl JO SISGLUBL SALINIIXI-LOU BYT JO UORBISUNWS 3Y] ‘ZZ0Z 01 610Z Wold 'Z
9j0. ay3 bujwinsse 03 Jorid sieah dy3 40j UOIIRIBUNWSI BY] -
suoysod oy O Siapjoy SNojAaId Y3 JO UORIBUNIBI D] -
:umoys aie buimoyjo) sy ‘swin 4oAo uojersunwad buikedsip pue vosiedwod bupene) jo sasodind syl 404 T
SOI0N %

056'926°Z TIP'SEE 8€5'886'T 650'S8 50£'s86°1 TIV'PSE £60'08'C 8v9°9sT’t 9ST'ZYT'T T8E'06T 9£L'1S0'T |ejo0l puets

LZT'EIE'T  %6S0S  SITIVY  zio'zsm 706'65 ZI1'z18 %EE'LT  0LS'SYT 705’566  %l9°ZE  SBE'STE 9TT'0L0  %9EE 605'ZZ 809'¢9
656'926  SL'TTT A 129'vST %06 618'Z1 Z08' 151 T10Z/1/T «x (O1D) 422140 ABOJOUYIBL JBIUD

+(OVID) 1950 NPNY [2UIRIUT PIYD
L0v'9T2 %6S'¥T 80L'zy 669'€LT %S6°C Z86'% 812891 %ELD S¥9'0T £0'8ST %582y YIv'LY 659°0TT %ST'2 oze'z SEE'80T zz0z/t/1 BUNOW 2161035

«(01D) 12210 ABojouydaL J31yd
8L6'VZE %P’ SS 88'STT ¥60'602 %L8°9 gEY'ET £59'561 %05 PE 261'05 POv'SHT %69'19 104'SS £96'68 %ES'Y L6B'E £90°98 zzoT/L/t SoL1e7 S010p0aYL

[CFR)PERIS)
SU0NE[SY JINSST ] [BIDUBUY BIYD

¥bT'L9E %EE'BS SOE'SET 6£6'TEZ YET'S GEY'LT ¥05'%12Z %ES 6T 6v0'SE 95¥'6LT %8E"TT 9€€’81 8IT'T9T %608 990'zT z50°6bT 0Z02/1/L 5079(0%SO3 SORIONIN

(002) 42210 Bunessdo D

865'v0p %9Z°LS 8IELYT 082’452 %TE0T Ly0'vT €£2'eET %90°LZ ¥89°6% 055'€81 %8E 61 $6L'6Z GSL'EST %62'S- €65'8- 6pE'29T 8102/2/92 SuALIOd SOBIOAIN
ETL'ETO'T L6T'L6D 9ZS'9TT'T LS1'ST €6S'ELT'T 8’807 S6S'v8b'T €92'€€6 ovo’zLS T8'(91 891'bOb

Jaquisp

££6'056 %gT9L  98'Z0v 601'925 RET Y- Zre'ee- 156'158 %WYLSE  SOT'SHT 9v2'90p 9v2'90y 2202/E0/80  anndax3 RdW0 BAAN3PXI 1D

sojnodojuo)] SoueiA

FELTE]

. SPB'6TS %LLLOT 8€9'69C £02'052 %TL'S 6£0'0C 891°0€C 0102Z/01/92 SAIND3XT UBDYO DAIINIBKT BIYD

Sipueze) SHNYOS

13qUIBlY BANIDXI-UON JuSpUSdBpU]




w09 1XauoJna susylie’' mmm

[auu0siad A3y pue 03D Y3 buipniox3 «

1 i . i i ., 7 7 - 1 1 . i n
8€8’c9 %E6'EC 8ze'eT 0TS'1S %Sy ¢5ee LST6Y %t0'8 +99°¢E £65°Sh %8L'CT 891°'S Sv'ov %158 69T°¢E sy jo mowmo_ﬂnﬂ_w
1 o : 1 5 2 1 N t I . 1 . i *}—.—MQEQU
£L0°99 %98°6¢ 6/S°€T 861'CS %T8'T ovb'T 850°1S %¢Er'8 696°C 060°LY %90°T- 90S- 96S'LY %t ST 7656 ay3 jo seakojdwig
% 0.'8S %8EET- = %80°¢L %996 = %7y 9 %9C' 1€ = %9T°TE %S6'8S- = %ZC6°SL %6L°LET = (%% ) @3e1 UOIRZIIAN
jabpnq Buuieay
%S6°0S %9%°S " %6¥'SY %0¥’'€ s %60ty %S8'L - %Y vE %9¢°€- - %09°LE %L0°EE - uiblew <n.rﬂxmnmu_
. . . . ; . . . . . . (3 uongiu
£9'TE %9%°'28 g bT vELT %SEEE 12984 €T %8285 6LV TC'8 %60°0 T00 8 %¢C0'CTT 14 ur) xey Jonv 101d
dnous Jo aduewiopdd
%09°68 %00 PT = %09°'SL %0T 1T - %0S"+S %L0°8C - %EY'9T %78'8L- - %6LVCT  %8L9ST - (%) @3e4 uonzeZIIIIN
196pnq Buluieay
0,
%0T°6 %68 LT- - %66°9C %€8°0 m %91°9¢ %CE'L = %%S8'8T %bL E- - %65°CC %98'ST - uisew <n_._mnmow_
. s ; i N i . . o0 . 5 . . : s (3 oy
TOLT %8E'TE 90t G6'CT Yol¥' 65 £8'Y 218 %8162 S8'T LT'9 %LET 60°0 9 %by TE- € ul) xey JauV 1401d
Auedwo) jo aduewiopidd
(%) (3) (%) (&))] (%) () (%) (3) (2) (%) (3)
oabejusdiad 3Junowy (2) aabejuadiad Junowy (3) abejuadiad junowy (2) abejuadnlad junowy 3 abejuadiad junowy
) junowy junowy jJunowy junowly sbueyd |enuuy
Junowy 207 -S2T0T vzoz Jeah €20C -v20T €20z 1224 20T -£20¢ Zz0z 1edh T20C -TCoZ T2coc 020¢ -T2T0T
leak 1eal [epueuy JedA jepueuly AeaA |epueuly Jeah 1edA |epueuly
670z JedA |epueuly |eldueUlg |epueuly
Je1pueuly ayj 10 abuey)d ayj Joj abuey) ayj Joy abueyn 3y3 10j abuey) |eldueuld ay3 Joj abuey)

|edueuly



Euronext Athens Holding S.A.

Yianos Kontopoulos Chief Executive Officer
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11. APPENDIX 1 - Auditor’s Report

INDEPENDENT AUDITOR’S ASSURANCE REPORT ON
COMPLETENESS OF INFORMATION CONTAINED IN THE
REMUNERATION REPORT UNDER ARTICLE 112, LAW
4548/2018

(This report has been translated from Greek original version)

To the Board of Directors of the company "EURONEXT ATHENS HOLDING S.A.”

Subject Matter

We have undertaken a limited assurance engagement based on the agreement signed between us as of
23/06/2025, to determine whether and to what extent the accompanying Remuneration Report of the
company “EURONEXT ATHENS HOLDING S.A.” (the Company) for the fiscal year 2025, contains the
information (hereinafter the "Subject Matter") required by the provisions of article 112, Law 4548/2018,
defined in this regard as the Applicable Criteria.

Applicable Criteria

Under the provisions of Article 112 of Law 4548/2018, entities with shares admitted to trading on a regulated
market are obligated to prepare a clear and understandable Remuneration Report, which contains a
comprehensive overview of the total remuneration described in the remuneration policy of the entity, as
provided in Article 110 of Law 4548/2018. The Remuneration Report shall be submitted to the Annual
General Meeting of Shareholders as a separate item of the Agenda. Following the discussion held at the
Annual General Meeting of Shareholders, the Remuneration Report is published in accordance with paragraph
4 of Article 112 of Law 4548/2018 and is available for a period of ten (10) years.

Management’s Responsibility

The Company’s Board of Directors is responsible for sound preparation of the Remuneration Report in
accordance with the provisions of Article 112, Law 4548/2018 as well as for establishing all the necessary
internal controls that ensure the Company’s compliance with the provisions of Articles 109-113 of Law
4548/2018, as effective.

Auditor’s Responsibility

Our responsibility is to issue this Report on whether and to what extent the accompanying Remuneration
Report contains the information required by the provisions of article 112, Law 4548/2018, based on the
engagement we performed, as described below in the "Scope of Work" section.
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Our work was performed on behalf of the Board of Directors of the Company, in accordance with the
International Standard on Assurance Engagements 3000 (Revised), " Assurance Engagements Other Than
Audits or Reviews of Historical Financial Information" ("ISAE 3000"), and the terms of engagement, as
described in the contract between us dated 23/06/2025.

ISAE 3000 requires that we plan and perform our work so as to obtain limited assurance for evaluation of
the Subject Matter in accordance with the Applicable Criteria. As part of the procedures performed, we assess
the risk of material misstatement of information related to the Subject Matter.

We believe that the evidence we have obtained is sufficient and appropriate and supports the conclusion
expressed in this Assurance Report.

Professional Ethics and Quality Controls

We are independent of the Company throughout this engagement and have complied with the requirements
of the International Ethics Standards Board for Accountants’ Code of Ethics for Professional Accountants
(IESBA Code), the ethics and independence requirements of Law 4449/2017 and Regulation (EU) 537/2014.

Our auditing firm applies the International Standard on Quality Management (ISQM) 1 "Quality Management
for Firms That Perform Audits or Reviews of Financial Statements, or Other Assurance or Related Services
Engagements" and consequently maintains a comprehensive quality management system that includes
documented policies and procedures regarding compliance with ethical requirements, professional standards
and applicable legal and regulatory requirements.

Scope of Work

Our work covers only the limited assurance procedures, as recorded below, and was performed to determine
that the Remuneration Report contains, as a minimum, the following information regarding the remuneration
of each individual member of the Company's Board of Directors, the Chief Executive Officer and Key
Management Personnel:

(a) total remuneration paid, including analysis of each remuneration, the relative percentages of fixed
and variable remuneration, including remuneration of paragraph 2 of Article 109, Law 4548/2018, and
analysis of the implementation of performance criteria and how total remuneration complies with the
approved remuneration policy,

(b) the annual change of remuneration of each individual BoD member, the Chief Executive Officer and
the Key Management Personnel, the performance of the Company and the average remuneration on a
full-time equivalent basis of the employees of the Company, other than directors, over at least the last
five (5) financial years, in a manner which permits their comparison by the shareholders,

(c) any remuneration of any kind received from any company belonging to the same group of
companies, as defined in Article 32 of Law 4308/2014,

(d) the number of shares and share options granted or offered to the members of the Board of Directors,
the Chief Executive Officer and the Key Management Personnel and the main conditions for the exercise
of the options, including the exercise price and date and any change thereof,

(e) any share options vested by the Board of Directors, the Chief Executive Officer and the Key
Management Personnel under the Company's share-based remuneration plans,

(f) information regarding the possibility of recovering the variable remuneration,

(g) information regarding potential derogations from application of the remuneration policy pursuant to
paragraph 6 of Article 110, including the explanation of the exceptional nature of the circumstances and
the indication of the specific elements of the remuneration policy that had been derogated.
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In the context of a limited assurance engagement, the procedures performed differ in nature and timing and
are of a smaller scope than in a reasonable assurance engagement. Consequently, the level of assurance
obtained from such an assignment is significantly lower than the level of assurance that would have been
obtained if a reasonable assurance assignment had been carried out.

Our procedures were designed to obtain a limited level of assurance on which we relied to reach our
conclusion, and do not provide all the evidence that would be required to provide a reasonable level of
assurance.

Conclusion

Based on the work performed, nothing has come to our attention that causes us to believe that the
Remuneration Report of the Company "EURONEXT ATHENS HOLDING S.A.” for the fiscal year 2025, does
not contain the information required by the provisions of article 112, Law 4548/2018.

Restriction of Use

Our Report has been prepared solely for the purpose stated in its first paragraph and is addressed exclusively
to the Company’s Board of Directors and shall not be used for any other purposes.

Athens, 14 May 2026

The Certified Public Accountant The Certified Public Accountant

asilikil Tsipa*
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